FORM 5-Institution
Personnel Interviews

GENERAL INFORMATION

1 Interviewer |

9 Sex of the interviewee M=Male, F=Female
10 Position D=Director(a), M=Manager, C=Coordinator, A=Administrative Personnel

11 Seniority years
Interview number
1 2 3 4 5 6 7
PROCEDURES AND PRACTICES Write Y or N
15 Have the suggestions or recommendations been put into practice? 1.6
In general, do you think the director or manager In your Institution Is receptive to opinions and

suggestions made by staff? 1.5

16

17 Do you feel motivated to give opinions and make suggestions? 1.7
In general, would you define the WOrk environment as cooperative, wnere every employee's

18 opinion and vote count? 1.8

If you have a family situation that requires your presence, do you feel you can openly ask

19 your supervisor for permission to leave work? 1.9

20 Do you feel employees of one sex are given preferential treatment? 1.10
GENERAL CONCEPTS Write Y or N
UId tne person Interviewed make a clear distinclion between the concepts of sex ana

25 gender? 1.3

27 Did the person interviewed define sexual and reproductive health correctly? 1.1

Note: Question 20 accepts a negative answer as favorable. The rest of the questions accept positive answers as favorable.

Important! Fill in only the GREEN areas. Do not fill in the yellow formula and calculation cells.
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Institutional Policies and Practices

There is a statement that promotes women’s empowerment.

1.2 There is a statement that prohibits gender-based discrimination in the organization.

13 There is a statement that prohibits gender-based discrimination in personnel promotion

) and remuneration.

1.4 There is a statement that prohibits the abuse of power in the workplace.

15 At least 80 percent of personnel feel that the institution’s director or manager is receptive
' to their opinions and suggestions.

16 At least 80 percent of personnel feel that their recommendations or suggestions are put

' into practice.

1.7 At least 80 percent of personnel feel motivated to give opinions and make suggestions.
I8 At least 80 percent of personnel feel that the institution promotes an environment of

' cooperation and teamwork.

19 At least 80 percent of personnel feel that the institution understands if an employee must
) leave work for family reasons.

110 Less than 20 percent of personnel feel that a particular gender is given preferential

treatment.

Personnel Knowledge




.1

At least 80 percent of providers and other personnel know the definition of sexual and
reproductive health.

1.3 [Atleast 80 percent of personnel know the definition of gender as a social construction.
Vv Personnel Satisfaction
V.2 The institution is clean and comfortable.
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VI Use of Gender-Sensitive Language
VI.1 [The staff uses nondiscriminatory language with clients.
VI.2 [The staff uses gender-neutral language.
VI Information, Education, and Communication (IEC) and Training
VILA There are IEC and training materials with information on sexual and reproductive rights,
' clients' rights, and women's rights.
VIL2 There are IEC and training materials with information on sexual and reproductive health

issues.

Number of standards met:

Previous fotal divided by d off to 2nd decimal point:

Previous total multiplied by 100:

Percentages greater than or equal to 80 percent pass




